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hibited. A register of children employed was now first required, and the signature of the parents or guardians of a child to the statement of age was to exempt employers from penalty in case of falsity. Powers were given or confirmed to justices, but the important provision was introduced that no justice being the proprietor or master of a cotton mill, or the father or son of such, should act as justice in respect of this law.
There soon followed that troublous time when trades unions were rampant and the Keform Bill imminent. The Factory king; Eichard Oastler, now came forth into notoriety, advocating a Ten Hours Bill. The only immediate fruit of the agitation, however, was the Act 1 and 2 Will. IY. cap. 39, which, while repealing five previous enactments, consolidated and slightly improved their provisions. But this Act had the great advantage of being carried into effect to a considerable extent, the law having been previously much disregarded. There soon followed, however, Lord Althorp's Act of 1833 (3 and 4 Will. IY. cap. 103), which introduced several important novelties. The distinction was now introduced, which has been ever since maintained, between " children" admitted to work of the ages nine to thirteen years, and "young persons" of ages from thirteen to eighteen years. The attendance of children at school was now also rendered compulsory, and effectively provided for. Children were not to work more than nine hours per day, and were to spend two more hours daily in school. It is said that this "half-time" principle was quite accidentally discovered. Some means being sought whereby evidence should be available that a child was not working at a certain hour, it was suggested by Mr.